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T]RAIIMAPUTRA VALLEY FERTILIZER CORPORATION LIMITED
(A Governrnent ol India Undertal<ing)

CorPorate Oflice. NalnluP"

P.O. ParbatpLrr. Dist. Dibrugarh. Assarr.t: PIN-786623

FAX- 03 74 2-5 003 1 7 : e-mail : infb(qlbvfcl'co'in

Br.ah*aputra Valley,Fertilizers Corporation Limited (BVFCL) rvas incorporated on 5'1'April 2002' A schedule'B'

cpSE under the adrrinislrative control of Ministry of chemicals and }-crtilizers, Department of Fertilizers, Governtnent

of India, it is the lirst plant ol its liind in India 10 use associated natural gas as basic raw nlaterial for prodLrcing

nitrogeno,s f-ertilizer. presently BVI-CL is in the expansion tnode and has various new projects on the anvil'

The contpaly invites applications fron.r Indian nationals lor the follorving posts on Fixed Term Contract (FTC) Basis

for a period of 2 1'ears:

Qualification & Experience

as on 0l .03.2026
Max. Age as

01.03.2026

on

Job SpecificationScale ol Pay

(Rs.)
S.

No.

Post

Graduate r.vith CA or

tCWA rvith Init.tittrutn 12

years Post prot-essional

qLrillillcati,,rt e\ecutive
experience inline in a

PSU/large Private Sector

Organization out of which
0-1 Ycars.houlrl be lrr a

Managerial Position. 1'he

incurnbent shoLrld ltave

expericnce at middle level

Positiou ri,itlt pro\ren

knor'vledge' of latest

flnancial procedures &
1arvs. I(nor.vledge of SAP is

desirable.

The incuntbent rvill be

responsible fbr all flnancial
rctir ities ol' tlte Cor'polatiorr.
iuclucling firlancial
accoulitilig & Budgetarl'
Coutrt,l. Ctistirts & Pricirrg.

Finalization of ComPanY

Account, Taxation, Audit.
Farniliarity rvith Cash Credit
Procedures. Pr-rrchase and

Store Accot-tt.tts, CaPital

Expenditure Corltrol,
Accourrting ol Marlietilru
Function. Liaisoning u'itl.t

Financial lnstitutions &
Governtrretrt Bodies.

51 -vrs32900-3%-

5 8000

Approx anttual

CTC Rs. 17.90

lacs

Sr. Manager
(Fin)
(01 post)-UR

Graduate u'ith CA or
ICWA rvith ntinirnur.n 08

Years Post prof-essional

qtnlilicatiorr c\ectttive
experience inline in a

PSUi Large Private Sector

Organization with Proven
knorr,ledge of latest

financial procedures &
laws. I{norvledge ol SAP is

cles irab le.

48 vrs The it.tcurnbent u'ill be

tespotrsilrle lbr per lbl'rnirrr:

all financial -iobs ol the

Colporation, incltrding
f'lnancial accounting &
Bud!cltil') Cortlrol. Co.tirr3
& Pricing. Taxation. Audit.
Casli Credit Procedures,
Purclrerse and Store

Accounts etc.

24900-3%-

50-500

Appror anttr"tal

Cl-C lls. I 3.56

I acs

Dy.
Managcr(F in)
(01 post)-UR

2.

GradLrate vr,ith CA or ICWA
with tninitr.tut'tt 03 yeirrs

post prof'essional
qualil'icrtion exectlli\ e

experience inline in a

PSU/large Plivate Sector

Organization with Provet.l
linorvledge of latcst

financial procedures &
lau,s. I(nou'leclge of SAP is

desii'able.

'lo i,'rs The incutnbent lvill be

re:i..rrtsiblc lbr' IerloIrnilrg
all finar.rcial jobs ol
Corporation, inciuding
flnancial accoulltil.lg &
Budgeta|r Corrt|ol. ('ostittu

& Pricing, 'faxation, Ar"rdit.

Cash Cledit Procedures,

PLrrchasc and Stot'e

Accounts etc.

16400-3%-

40500

z\pprox attttual

CTC Rs. 8.94

lacs

Oflicer 1F-irt)

(02 posts)

1-UR
1-OBC

J

I:'ull tinre B.H,r'B.Tech in

Irire Engineering ri'ith 0i
\ c?r's noit qrralilicrrtion

40 yrs

svstem

be

the

't'he incr"rtnbent u'ill
responsible for
operations and

16400-3%-
.105(X)

Safetl,'Of11cer
(01 post)-UR

4.



executive exPelience ln
Strf-ety in a PStl,1 a large

Private Sector lndustlY.

Phl'sical standards: No
defbnnitl,. Heiglit: 165

cnr(ntininrLrnt), lveiglrt:
50I(G(minirnum),
Chest:8Icln (rninimum)^ 86

crr (expanded) Height and

clrc't rellrrble hr 5 clll\ in
case of North-East PeoPle,
Car'lruall:. Colklrrr. Vi:iort
6i6 rvithotrt u'earing glasses

or any otiler aicl. Night or

coloLrr blinclrtess shall be a

rnaintenancc jobs of the

Saf-et1' Departtrrent.

Alrprox annual

CTC Rs. 8.94

lacs

The incr-ttrlbent rvill
lesponsible fbr oPeration of
Plant. He rvill be also

required to Perfbrrn
irrrplerncrttrliorr ol cflictir c

cost contt'trl llleasul'cs irr

operation and

implentetrtation of
technological develoPr.nent

lelcr attt to Productiort
activities.

40 yrs.l6;100-3%-
.10500

Approx anttual

C'l-C Rs. 8.94

Iacs

5

4-Uil
2:OBC
2-SC
I:ST
I-EWS

Engineer
(Prod)
I 0 posts:

l-he incutttbent
responsible 1br oi'erall
ruraintenaitce jobs related to

various sectiotls of
Nlechatrical DePartnleut

pertaining to static and

nroving eqLripmcnts/

nrachineries etc. Fle rvill
also bc recluircd to Pcrform
lbr el'lcctir e ittrplerltctttation
of variotts cost control
lurcasLlres and technological
dcveloptiients t'elevatlt to
nrcchanical iitaintenance.

rvill40 -vrs.16400-3%-

4050t)

Approx annttal

CTC Rs. 8.94

I acs

6 E,nginee r
(Mechl)
0-l-Pos1s:

2-UR
I-OBC
I -SC

Essential: Full tilne

B.E B.l ee lr Dcgree ilr

In stru ni e ntati oni

E lect ron ic. &

Irtstruntentation I

Electronics &

Conr rnLtn icaticltl/

Eleclronics & Comlll. u'ith

0jre.tr's l),rrt tltlalificilli()ll

executive erperiellce in line

in a PSLI. a lalge Private

Sector Process lndustrY'.

Desilable: I)ret-erencc rvill

The incut.nbent rvill
responsible fbr overall
nratintetrattce jobs of
instrurrentation DePartment

in the PIant. Fle should have

c\|()\utc tu variott.
rnaintenattce aspccts of the

plant Lrncler DCS ancl PLC
Sl stent

be40 yrs16,+00-3%-

40500

Appror antrual

C'f C lls. 8.9-1

iacs

1 Engineer ( [nstt)

02-Posts

l-url
1-OBC

Essential: Full time

B.lr ll.Te. lr Dctl.'c irr

Chemical L.ngineering rvith

0lrcat's lr,rsl qtraliliclttiort

executive erperience in line

in a PSU. a large Private

Sector Chern ical Industt'r'.

Desirable: Preference rvill

be given to candiclate

Irui ing irr lirre cr1'criettce itt

Fertilizer &Che mical

In du stl ie s.

E,ssential: F Lrll tinie

B.L B.lc.lr l)egt'ce in

Veeltrrticril fn"irtcerittg

rvitli 03years Post

rlulliliclrtir,rr e\cctlti\e
experience in line in a PSU/

a large Private Sector

Process Inclustr,rr.

Desirable: ['ref'erence rvill

be given to candidate

Itavirrg irr line crltelicllcc itl

F ertilizer&Chem ical

lnclr-rstries.

2
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Essential: Full tilxe

B.EiB.Tech Degree in Civil

Engineering rvith mininlr,rtrl

0i rcats l)osl quclillcation

expericrrcc in RCC & Steel

Strulcture. Construction &

nrainte nattce ol building

and loatls. Clivil Plo.iects.

Sanitary' arrcl F'ire u'ater line

nraintenance^ tertdering

etc. ll'ont a PSUi large

Pt ir lte 5r'e tot lttdLtstt'r.

Desirable: Pre[-crence rvill

be given to canclidate

lravirrg er;rcricnee in

Fertilizer & Clienrical

h.rdustries and Refi neries.

The incuutbetlt r.vill be

responsible fbr overall
activities related to Civil
constrttctiott. tnaitltetlatlce

olbuilclings and roads, Civil
Projects. Sarritarl' ar.rd Fire

watcr line ttlaitttetiitllce,
tendering. etc.

zl0 vrs.16400-30/'o-

40500

Appror attnual

CTC Ils. 8.9'1

Iacs

8 E,nginecr (Civil)
0l-Post-LllL

The incLtt'ttbellt

responsible for the jobs ol
HR Departnterrt including
recruitnrertt lnd selection.

pa-\' f-iration. Perfortnatlce
nlanagerllellr s,YStenl.

handling grievances,

clisciplinarl Proceeding.
Trlrdc Irttit,t) tte::otilttiotts.

Statutory' ColnPliarlces,

Weltare activitics. etc.

sliall be48 ,vrs24900-3%-

50500

Approx atti.tual

CTC Rs. 13.56

I acs

9 Dy. Mgr (11R)

0l post -- Ult

-l-ire incituben t shal I

responsi':le {bl the jobs of
HR Departnrent inclucling
leclttittttcttt ltnd sclcctiort-
pa,Y fixation. perlortnarlce
lllanagelnettt systell1.

handling grievances,

disciplinary' proceecling-

Trr.l.' I ttiott tlr'!(rliilliol)..
Statutorl, CorllPliances.
Wclfare activities. etc.

be16400-,r'1.'o-

40500

Approx attnlLal

CTC Rs. 8.94

lacs

Officer (HR)
0l Post-LlR

10

be giverr to candidate

lrrrr ing irt lirtc expct icttce ilt

Ferlilizer & Chemical

I n du strie s.

Essential: Full tinie MBA

Post Gracltrate Degree or

Diploma o1' two \ ears

duratior.r in Persolltrel

Managetrrent & Irldustrial

Relations. Labottr & Social

Wclthre fi'orrt a recognized

Unirr'r'sitr lrtrt ittttc lrtrr irts

at least 08 \ ears Post

prolc.iiortrrl qrrlrlilicltiorr

executive erperience in line

irr a PSt u lrt'':c Prir lte

Scctor.

Desirable: Preftrence r'vill

be given to candidate

having dcgrce in lau'.

Essential. i'ull tirlle MBA

Post GrirdLtate Degree or

f)iplorrra ol' 1\vo vears

dLrration in Persoutrel

Managetttetrt & IndLlstrial

Rclations i LaboLrr & Social

Welfirre front a recogniz-ed

t rrir.'rsitr Itt.titttte llarirtg

at least 03 )/ears Post

ptolesrit.,rtrrl qrrrlification

executive e rperierlce in line

in a PSU/ a large Private

Scctor.

Desirable: Plef'ei'cnce *'il1

be given to candiclate

haviirg rle3r'cc in lari'

tl/"vto

40 r rs.



NI]: UR- Unr.eservcd. SC Scheduled Caste. ST- Scheduied Tribe, oBC (NCL)- other Backrvard Class (Non- Creamy

Lay,er). EWS- Eco,onricall-v u,eaker section, PrvBD- Persons rvith bcr-rchmarli disabilities. Ex-SM- Ex- servicetnan'

Reservation criteria ilre as per Govt. of lndia directives'

*Against the Vacan} in HR and Finance discipline. prvBD candiclates in the categor-v of orthooedicalli' Handicapped

(OH), Partially'Blincl (PB) and Partiall,v Deal( PD) may also apply'

A. .\nnlr ottlirtc:

i. Canclidates are r.eqnirecl to apply,oNLlNE ONLY providing details tegarding age, date of birth' qualification'

di'isio, and pcrccntase o1. urarlis obtainecl. 1.,ears o1'passing ancl respectir,'e Scliool/ collegel Universit-v, r'i'ork

exlrerierce ir.rcl.cling posilion held il'a11\,. nar11e of emplol,ers rvith address. nature of duties, period olservice' scale of

pa1.,. salarv c1-aun anil otlier recluisite inlormation/ declaration. On)1'lnclian Nationals are eligible to apply''

ca.clidatcs ar.e als. recluirec-l to r-rploacl the scanncd copy of fbllowing docLlrnents. in the prcscribecl fbmrat atld size,

failing rvhich thcir application shall be sunltlarilv re-]ectcd:

a) MatricLrlation Ce|tillcatc/ Secondar'1' School Certilrcate for arge p|oo1;

b) Marks shect all sepresters & Degrce certificate. as applicable. lol ploololedrrcatiorlal qtialilicatio|:

c) Sell attestcd cop1,, ol valid Caste(SC/ST/OBC-Nori Creanl)' La1'er)i Pri'BD certificate fiom Competent

Authoritl' (rvlterever applicable)

d) Divy'angi Pri'BD certiflcatc- if applicable

e) Expcricncc Certificatcs clearly inclicating diite oljoining anci rclievillg. llatLlre oldLrties, ancl llosition held'

l) ID pr.oot'issrrecl br'(lovernntenr arrtholin'(l)Al.rPassporti Voter'(-lard'/ Aadhaar Card/ Driving Liccnse)'

ii. Candiclates tirllilling the prescribcci cligibilitl,c|ite|ia shoulcl appll'onl;'througl'r BVFCI. ri'ebsite : r'i'rvrv bvf'cl'com'

Nc othcr urearrsi.rotlc of application shall bc accepted. The relevant linli for suburissictr of online application rvill be

aviiilable fl.our l6: J0 hours on 13.t13.2026 on BVf-CL rvebsite ri'rv',i'.lrvt'cl.com 'App11'onlitre subrr:issiorl of

application u,ill be allorvecl ort the rvebsitc Llpto i7:30 lro.i!!!-o.!-!l:'i!j-JCDt' ttnless ttrt'iiit-iccl bI BVF-C[- at its solc

discr.etion. procecltrre lbr applf ing online is slnlruarized irt Clar.rse l"io.tl oIthis 3Llvs1'1i5strl'Jnt

iii. The candiclates should eusLlre that the cletails entered in onlinc application are correct and colnplete. No rnodiflcatiorl

shall bc pernrirtecl a11er t'inal submission of the application. on successiul sLrbnrissiou of duty lllled-in application and

,pavrre.t of the prcscr.ibed application f-ee (rvherc applicable). candiclate shall be rcctuired to do"vrtload the s1'stem-

getrerated Application Fonn bearing a uniclue rtgistratior.r ttutrtber for luture t'eference'

B. Horv to aDplr':

1. Befbre applr ine thc cancliclates shoLrlcl enslrre rhat thef iiritiil all the eligibiliry nortus specitled in this

ad'ertisenrcrt. 'l hcir registration u i11 bc pror,isiortal ancl eii3ibility u'ill be verif'led at the titrle of

intervie*,s5all ,ot inrph,acceptancc of canclicatLrre. CandiclatLrle is liable to be re.iccted at all)'stage o1-recruitment

process or e\c, atterl -ioining. i1'anv infbrmation provicled b1' the candidate is foLrnd to be {hlse. rriisleading'

sL,pprcssed. or tlot ilr confbrlllitl' ri'ith the aclvertised eligibilitl"critelia'

2. Eligible and inrcresrccl cancliclatcs rloulcl be reqLrirecl to applV online onlv throLrgh BVFCL rvebsite : \u[Lb\'&]'cq]ll

3. Betbre reqisteri.qtheir applicatitln on rhe riebsite. the canclidatcs shoLrlLl ellsr.lle l\rilabilitr of the tbllolring:

1.

ii.

valicl ancl actir,e e-uail lD. u,hich should rernain valid fbr at least oue yeal^ as all future cotlllrtttiication shall

be nltde ortly tlirough e-rr.rail:

l-atesr passport size photograplr rvith rvhite bacligroLrnd olsizc 140X160 hb (jpg or.ipeg fllc only Lrpto 50 I(b)

as rvell as clear photograpTr of sig.ature in ti,hite bacligrouud of size 90 x 120 Kb (pg or'.]pee file o,l1' upto

i0 I(b) fbr uplcacling rvith tlie Applicatiott For';t;'

Sripg,ttrtinq iiocunteni;s as Cerailecl in Ciause A(i) airovc. tbr upioiicling in.ipg or.il.'cg or pdl iilc only' upto lLio

l(Lr cach.

4
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ir,. F'or pa'rrc.r o1- Application Fee of Rs 200r-, candidates belonging to "UR"' "OBC" and ''EWS'' categol'ies

shallpal,thr.oLrgho'.,li,,.,.,.,od.ronl.1,.i...interrletbanl<ingorcredit/debitcard'
v. The rc,,istrirti.:,,,-, tbr,'r., is available on fbllolvine path: rvlvu'.bvltl.corn - Appl,' online'

C. Age linrit:

The maximum age llmit mentioned is applicable to the UR category' Age relaxations for sC/ST/OBC/PwBD

candidateswillbeprovidedaSperGovernmentoflndiagu|delines'

l). Ilescn'irtion:

1. Reser.vation ol'posts tbr SCiSTioBC (nor-crea,r1, la1'er)iPrrBI) candiclate shall be as per the Governt,ent of India

directives.

2. canc.lidates belonging to SC/S'fic)BC are recluired to subniit attested copies of their valid castei'tribe certit-icates in

the prcscr.ibeci tbr,iat as per Gover.uuleur o1' lnclia and issuecl b)' thc conrpetent Authorit-v inclicating clearll the

ca.didate,s caste" thc Acti order unclcr *,hich tlie caste is rect-rgrriz:ed as SC/STioBC. the villaqci tor'r'n the

candidate is ordinar.il1,,a resident of and other details, as llecessar)".

3. The oBC (No.-creaui' laver.) candidates shall have to sllbnit the requisite latest caste certitlcale as per fbrnlat

prescribccl by.c.vernure.t ol Ir.rdia and issr:ed in the current flnancial 1'ear b1'tlie Conlpetent Ar-rthoritv u'hich

rv.uld a.r.*gst otlrers. slrccitically,nrention that the canclidate(s) tlo not belong to the llersorlsr'secti()lls( crealny

larl,er). OLlt carclic.lates not subnritting the 'trorr-creanll' lal'er'' certif-icate rvill not be entitled for

relaxatior,rconcessiorr ancl such canclidales rvill itave to illciicate their categor) as "Getleral"

4. For clai,,irrg thc- be.cf'lt o1. persons u,ith Benchnralk Disabilities. cancliclates IrLlst produce lvledical certificate

issued b1,ir N,lcriical Boarcl dull,constituted by the Central or a Statc Cioverlllllellt India '1 attached to tlle special

Enrlrlov,rent Exchargcr,Vocational llehabilitation centre fbl P*,BD or IIead of concet'ned Departllient of a

Covernrtre nt Cir il Hospital satisfiing the prescribecl disabilitl' criteria of 40% or above'

C. Sclcctiorl Pt'ocess:

Selection of all positior.rs aclvertised above shail bc th|ough Personal intervierv ottlr'. Flo$'eVer. c'lcpending upotr tlie

r.rurrber of ap'licatiors rcceived" BVFCL reserves the right to adopt suitable shortlisting criteria. conduct screenitrg

tests. written tcsts. skill/trnde tcsts. or raise rlriuiuutn cligibilitl'standa|ds' as decrned lrt'

D. Cetleral Infornration and instructions:

l. ,l.he 
1t.sts ucl'crtised are pLrr.el1, contractual in nature. Thc initial periocl ol contract/ellgagelllent shall be lbr a

perio.l2rears"extettdablebr,alurtlrertrvo(2)),earsotrl},.subjecttosatisfactoryperl.orrlrance,rvorl<load
r.ccluircilrent. ancl at the sole discr.etion ol BVI-ct, N4anaoernent. 'fhe concerned person shall have no right to

e l.tittt ltltr L\tLIliir)il.

2. -l-his engagenrent shall not coitfcr anl'right lbr regular/pefll)arlent entplol'nlent. The present engagerrrent is not

agai.st a.\,pc.,.uent vaciii-rc\ and rvill not entitle any'carrciidate to clainl fbr regulariperlllallellt crtrploVnlent

in tittlrrL- or to clairn itrrr,olllet'benetlt O1'a regular ctrlllloYee.

3. The te,r.rr.- rvill co.re to a1 epd aLrtonraticalll'on comlrletiou o1'l,r'o vcars fi'onr the datc oljoining' r'ithottt any

hrrthcr tlotice. ttrlless the sanle is exterrderi for a firrther pr:ri'-r'i ol 2 
'r'cars 

strbject to the iirlt'lllrlrent ol the

concliti.ns set out above. LJrrdc,o circrrr.lstances shall tlie contractLr,il engagclrtent exceecl fbLrr (4) )'ears fi'o1.11

the rlntc ol,joining. 1'hc engageilrent shall aulonraticaliy tenniirritc upon cornpletion of the tenure lvithoLtt any

lirttllcl lli'lic!"

4. Thc corltractuai engagen-reni ura),bu tcruriurit!-cl by either partv it an1'tiille during the tenLlre b1'giving one

rl.,o.rh.s notice or pa),urellt of tlie Basis Pa1,+ DA components in tlte Consoliclated Retlluncratiotr in lieu ol

thereof,
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-5. Essentjal cprrrlifications as specifiecl must be frotn anl'UGC-recogllized Indian LltrivcrsitiesiDeemed

[Jnivcrsities or AlCTti-approvecl ALrtonlrr.nous InstitutionsistatLltor]' ALrthorities. as applicable QLralifiing

degr.eei clipl6nra shoLtld Ue futt tinte ancl rcqular. Qualifications.acquirecl throLrgh distance lcarning mode sha]l

not bc considcrecl. lp case of qLralilicationi acquired fiorr fbleign Llniversities/ Institules. the candidate shall

bc reclLrircd to prodgcc an cquivalence certitlcatc fbr such qualification issued by conlpetent autliorities

6. Wher.er,cr cCPA/OCPA/DGPA or letter grade in a degree is awardeci, ecluivalent percentagc oltnarks shouid

be i,cjicatcd in thc application tbrm as per norlits adopted by University/lnstittrte. The docLrrnerltary proof in

support of the sanre iiLrst be sr.rbrnittecl at the time of verif ication. Where no norlns have been specitied, the

CCIS,OClr,\ rvill be presuured to have been p.ovided on a l0-poi.t scale.

i. Against thc r.ilireservecl posts. SCiSf iOBCiPrvBD/Ex-SM/EWS candidates nlav be cousicle|cd Lrncler general

standard 6f rnerit againsithe saicl post providcd no relaratiot.t is availed by therr at all) stage'

g. BVFCI. rcscrves rhe r.iglit to relar eligibilitl'criteria in case of exceptionalll descrving canclidates. or to ol'fer

appoint.rerrr against loin,er post rf the cantliclate is not found suitable fbr the advertisec'l/applicd post'

(). carrcliciatcs crrplol,ed in Govt. Dcpartntent/l)SLJsr'Ar"rtonontous Bodies shall either apply' through proper

channel or shail prociuce',l.,lo objcction Certifrcate" (Noc) fl-orn their ilresent emplol'er at tlie tirne of

intcrVicu.

10. Candidatc) ctnl)loYed rvitlt (lovt. t)epartrrent,lPSL,lsiALrtononloLts Bodies lllust possess at least one )'ear

expericncc in the intnicdiate next loq,er pa)'scale. r,vlret'ever applicable.

1l. ln case olca'cliclates f;ont prii,ate organizations. the CTC should be ecltlivalent to the advertised post or lllore

l,rt' tttectitl': . ligil'il itr.
The C'IC details lorthe afbresaid tllentioned posts is as Llndcr:-

S.No Narne olthe St CTC in Rs. (aPProx.)

1 Sr. Marrager (Firr) (E--5) Ils. 15.8-tr Lacs

2 Dy Nlanager ( Fin) -(E3)/ Dy Manager ( HR)-( E3 ) Rs. 11.23 Lacs

J Otllccr ( I'in) t Ofllcer ( IIR) 1 Saf-et1' Olficeri L-ingineer'

(El)

I1s.6.89 L.acs

12. N,1ere lirltlllrnent ol'the prescribcd eligibilitl,cIiteria shall not entitle any'candiclate to be called t-or inte|view'

T5e prescr.ibecl qualificirtions ancl e*peric,ice constitLlte only'thc nritlitllLttl.l stalldards. BVFCL reserves the

right ro rcstrict thc nLrmber ol canclidates to be callecl tbr intervierv by' adopting sLritable shorl-listing rlortt'ts

an.l,ior. 1o raise the urininrunr eligibilit;'stanclards. clepencling Lrllon tlte tltlt'nber of applications received'

N4anagenrcnt olllVFCL erlso reser.ves the rieht to flll or not to f ill all ol an1,'of the notif'lccl positiilns ri'itllout

assig.ing.,\,rcasou thereof. Only'those.on,li,lot.r rvho are sliortlisted ancl for-rntl apparentll'eligiblc based on

thc iptiircri spccif-ications and thc cleclarations nrircle inlhe application tbrm shallbe called 1ir interview"

13. BVFCL reservcs the right. if decnrecl uecessar),. to condLrct scrcening tests. lvritten tests" sliillitr.tde tests. or

an) orher selection nretf,oclolog,"-' in olcler to restrict tlic uuntbel of candidates to be called 1or interr''iew'

14. BVFCL $oLild be fl-ee to reject an1,, application at au1, stage ol the recruitlnellt pfocess" if the candidirte is

fouucl irreligible 1or the post tbl rvhich hcishe has applied. 1'he Applicatiorr 1ee paid b.v ineligible candidates

shali be fbrl'eitecl. No correspctndence shall be entertaiued in this regard.

15. out strrtir)n candiclates callecl lbr intervierv shall be reinrburseci single to ancl lro rail tare irl AC-ll tier bY'tlie

shortest rail,i road route oll plodtrction of Railri'a)'i Bus ticket'

16. postirrs 0f sclectcd cirnclidtrtes shall initialll,bc at the Rcgistcred Ofllce of thc Corllolation. Natlrrttp; houcver,

their services shall bc liable to be posted or transfen'eil to anv unit, site" ofllcc. o| Iocaticln of BVI.Cl. as per

lltc tr'rlttitt'ltttt)t ol tlru ( utPot'ltlirrtl.

17. Canrassilg ity, a clpcliclate in ar.ry lbrrn trt an) stage rvill result in cancellation olthe car.rdidature'

\*



18. BVt''Ct- reserves the right to charrse the ur-rnrber ol'vacancies, restrict i rnoditi,/ cancel the recruitnrent process

at au)' stage u itliout assigning anv reason.

19. Nomoditlcationisallouedafterthecandidatesubrrilstheapplicationfonr. Ifanydiscrepancyisloundinthe
online clltu tlllcd in b1,the candidate and that olthe oliginal documents, the candidature shall be rejected.

20. Canclidatcs nrust maintain a valid e-mail lD and rnobile nunrber for at least onc year. No change shall be

pcrrnittcJ rrllcr subrttissiort.

21. No corrcsl'ronclence rvill be entertiiinecl rcgalding non-calling of canclidates fbr the selectiou llrocess or fbr rton-
selection. TIt.'clecision of BVFCL in this rcgard u,ill be flnal ancl binding or1 all the candiclates. -[he result ol
selection l)r'occss u,ill be displalecl onll,on o1'llcial u,cbsite u,rvu.bvftl.conr arrd candiclates are advised to visit
llre rr cl.rilc l-r'rrnr lirtrt'ttr tirtte.

22. Applicatir.rn rcgistcrcd rvithor-rt conrplete documents in support of eligible critelia. or '"r'irere the eligibility
cilnnot lre ascertaiired br,'the rrploadccl docunrents. inc[rding cases of blLrrrecl. tirdecl. or illegible docur.nents,

shall be stinrnarih're.lected. SubseqLren,. clainrs fbr eligibilitr *'ill not be entcrtained.

23. Velitication ol all clocurnents shall be nrade rvith the original certif-icates and/or issuing authorities at any
stagc. SLrbnrission o1'lalse ol nrisle'acling inlbrmation shall lead to cancellation ol'candidature ol ten'r.rination ol'
cngaqcurcnt.

24. Il at an\' stage it is fbund that a candidate has lurnished false inforrnation, suppressed anv uraterial fact, or
scculcd enrploy'nrent through unlair nreans. such candidature sltall be cancelled fbrthr.r,ith, and if already
cngagcd. the contractiral engasernent shall be iiable to terrnination rvithout anv notice.

25. I'he decision of the Nlanager.nent ol BVFCL in all nratters relating to eligibilitl'. acceptance or rejection of
applications. nrocle olselection. conduct of interview/selection process, and engagernent olcancliciates shall be

final and binJing. No corlesponcience or personal enquiries shall be entertainecl in this regarcl.

26. Carrdiciatcs shoLrld subnrit orrl\/ one application fbr one post

27. An1'disprrte.irisingoLrtolthisrecruritrnentshall besub-jecttotiie.jurisdictionofcourtsofDibrugarhonlv

28. Any corrigendum related to this advefiisement shall be displayed in the Corporation's off,rcial website
r,r,r.vu,. br,IC l. COltt

29. Candidatcs urList bc in selviceienrploy,rlent as on the cut-off date specified in the advertisenrent.

Dates:

Online registration for the above posts opens on 13.03.2026 from 16:30 hrs and closes on 16.04.2026 until 5:30 pm

BVFCL doesnot assunre 1111, ls.pons bilitl, lbr the canclidates not being able to sLrbrnit their applications u'itliin the last

cl atei t inr e

Other Terms and Conditions for Engagement on tr'ixed Term Contract (FTC) basis:

These terrns are in acldition to those contained in the advertiseuient for the post(s)

l. Naturc .t l)criod of Engagernent:
1.1. 1'he engagement shall be on f-ixed ternr conlract (FTC) basis fbr a period oltrlo(2) vears fioni the date ol

St. No. lParticLrlars Date

13.03.2026lStar t..lrt. ol :trbrrrisriorr oIrrppliurrlions1

lLart Jrte ol srrbrrrisrion ol'rl.plicution'2. 16.04.2026

lCttt-,,ll rllrte lol e lrle trlltin! fl-c rrr)tl c\pc1 iE'11aaJ 01.03.2026

Jornrng.
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1.2

I .-)

1.4

1.5

Based o1 pcr.fblitapce and organizational re'cluirements. the lllallagel.llellt may extend the contract for a

firrr6er p.iioA. sLrblect to total tcnure of nraxirnum fbur (4) years. Erteusion shall not bc autolllatic arld

cannot be clainied as a lnattcr olright.
1'his engagentent is purely contraciual and is not against alti perll.lanent post. It does t'ttll collfcr any right

to 1.ee,.,k,rizatiop. perltanent el.nplo),urent. prourotion, incentive, or placelnent in anl higher grade or

sca i c.

The carrcliclate shall not claint paritl *,ith rcgular entltloyees irl any respect. excellt to the extent

slteciticalll,prclviilecl uncler lr-rles iipplicable to Fixed J'ernl Cotltract enlplovees.
-[hc contract shall autorilaticallv expire Lrpon courpletion o1'the agreecl terrn urlless exte-ndecl irr r'rriting

by rhc Corporation. NoNoticc or Cont;.rcnsation sltall be pay'able ullotl sttch expirl'.

Tle e.tplol,ee nta), resign br giving one (I) month's pt'ior lvt'ittert nrltice. In lietr ol Ntltice. salarl'

e(lLlivalcnt to the notice pcriocl llla\' be recoverecl as per rules

The Nlanagelleut ltlay ri,ithholcl acceptance of resigrtation if disciplinary proceedillss are pending or

cont.nr p lateti
Tlte esLployce sltall ptailtaip integlity. devotion to dutv and saf-egLlarcl Cor'lltrrrttiorl pl'rrl)cl't\ i.ind illterests

lt llltirttc.
1-hc Cgrporation pra,v telr.ninatc the contract by giving one (1) ntonth's notice or salary in lierr thereoi'-

except iri cases ol'ntiscorrclLrct. sLtllpression of lnaterial trcts or serious breach rvhere ternlinatioll l11a) be

inrnrcdiatc
'fhe Cor.pora1ion clescrves tlte light to discontiuuc the cngaeettterlt itr thc evcnt cl1'abolititln of post.

restrLrctttrittg. clostlrc or rccluctitln of lvorl< Ie (lLlilclncllts.

1 tlcrnuncratittn and bcnefits:
2.1 . 'l'hc emplol,ee sliall reccive startinq Basic Pav ol corresPonding scale as advel'tisecl and fi;red deartiess

allcru,ance (ai) 233.20% of basic ancl otltcr aclnrissible \\'tlge conlponents as per rLtles sovcrnillg Fixed

1-eltl entplovtlent.
2.2. The cntplor;ee shall bc entitlecl to statutor\i benellts trtcl leave as per applicable labour Iarvs and

Corpolatiolt lules

2.3. Allitl apcc. perks and pon-statutor), beneflts applicablc to re gular erllployees shall appli' only if
spccitrcalll,,cxtencled to Fixed Terrn entplol'ees under p|evailing policies.

2.4. All pal,ntents shall be sub.iect to appticable statutol'y dedr"rctiotls atld taxes

2.5. Statirrory,beleflts inclLrding grotrity rvhere applicable under lavv shall be governcd strictly b)'the relevant

qlltilt Ir'or isit.rt'l:

3. Worliing llotlrs ct Attend:rnce:
3.1. Wor:king I'rour.s and r.i,orl<.ing clays shall be the same as thclse applicable to regLrlar enrplovees i off'lccr"s,

inclgrling recluirertrent to rior'l< bey,oncl trortttal hotrt's in case ol'cxigencies.

3.2. The crlploycc shallnclt lcave hcaclqrrarters',vithoirt prior pernlission olthe reporting authorit)'.

3.3. \Vecl,l).gfl.s ancl Itolidal,s shail be as applicable to regrrlar erttplovces Ltrldtr Corpot'ation rulcs"

'1. I)erforlti:tttce. Condtrct and Terrltittation:
4. l. Irerfirrntaltcc -shall be revieu'ed periodicalll'
1.2. 'llie Corpor.alion ntav tcrntinate the colttract irr rrccordrrricc *'ith applicabie ternls in cases including. bLrt

not lirnitt-cl to:
o [Jnsatisfirctor,r' pcrfbrntance
. MisconclLrct or breach of instrttctiotrs

. SLtpprcssion ot' ntisleprescntation of ntaterial irtfbrnlatitln

. Crirninal conviction
o Cortduct bringing the Corporation into disrcpute

4.3.

1.4.

4.5.

4.6.

4.1

5. Conlitlcutialitv.t Erclusivit)':
5. 1. L)Lrring thc tenl ol engllgelrrcnt, the enrployec shall not r.tndertake dny olher enllllol'rreltt or

ass i gn ttr ent lvithout prior'"1't'ittetl perrl iss iorl.

5.2. Thc entploy,ec shall not disclosc. use. cop\/ or retain an1, confidential. proprietat'v or scnsitive infbrrliation

obtainecl cluring engagelnent exccpt fbr otllcial pLlrpose'

5.3. This confidentialill' obligation shall sLrrvive tclnrination of tlte cotltract.

5.4. f-or a period olnvo (2) 1'cars after cessatiotr o1- engagetlletlt. the emplo'iee shall not solicit clients rvitlt

uhont he/she had direct dealirl"s clurittt: the contract. nor rllr.ice emplo,r"ees of the Corpolation

5.5" Llpon terrttirtation or erpin' ol'the contract, the cnrplol"ee shall inrnediately rettrrn all propcrty'

8
riocuntcnts. recorcls, irlerltity carcls. eqtliplllents and nraterials belonging to tlie



5.6. Thc Corpor.ation reserves the right to motiitor Ltse ol its IT systelrls

aprl col.rr.r.lrnication tncilities in accorclance u'ith applicable policies and larv.

6. Vcrification .& l're-Engagetnetlt Conditions:

6. l. Engagertrent is sr-rbjcct to VerificatiOu ol antcceclents. crcclerttials. and character including police

veriflcation u'hele recluirecl.

6.2. tf any clcclarntion or infbrntation firnrishecl is fbLrncl lalse. sLrppresscd" or rrrisleading. the eneagerllent ma)'be

telrrrirrrrl.d ri itltottt ttoticc.

6.3.'lhe capcliclare prgst procluce original celtiflcates (rvith attested copies) fbr verificatiort befbre.joining' Failure

to do so shall resLllt in canccllation ol'the of'ter.

6.4. Engagcprent is strb.ject to ntcclical fltncss celtification b;'' the authorized medical officer ol'the Corporatiori.

6.5. wlicri ap,licable. scrsrioBCt (Non-creanry Laver) cert'f-cate shall bc verifled. [1'tbund lalse. the

engageutent shall l:e termitrated and actiorl nla,v bc talien as per lar'v.

7 Posting, Facilities & Accolltmodation:
. Thcl cnrpioyee nray bc postcd at anv oll'rce or location of'the Corporation in India at the cliscretiorl oltlie

1 .1.

1.2.

1 .3.

NIanagenrct-tt.

SLrb.icit to availabilitl,. the Courpany.lccoullrodation mav be provided on prescribed tertl.ts and conditions

as per applicable rLrles olthe Corporation.
Canteen arrcl sirttilar lacilitics tllllv be exterlded as per applicable policies.

Gclvcrrtattcc & .lu risdiction :

The engageptent shall be goyerne{ b1,the Corporltion's rules. policies" and instructions applicable to Fixed

Ternr e nrplol'ees. as atlencled liom tilne to tinle.

Anr disputc arising out of this cngageutent shall be sLrb-iect to the.iurisdiction of coLlrts at Dibrtrgarh.

j'he clecision of the Mapagerrcnt in utatters relating to eligibilit-v. selcction aud engaeeitlent shall be llnal

anci bincling.

8.

B 1

8.2.
8,3.
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