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BVFGL WELCOMES YOU FOR

IN HOUSE TRAINING PROGRAMME

Brahmapulra \hll.t rcrdlizcr corpornrion Lld.
(A Gov.rnhrht ol rndia Enl€rprne)
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Dear Friends,

It gives me immense pleasure to know that a training calendar ior the year 2021'22 is going to be

published shortly. lt is of couree a welcome step forthe benefit of the employees.

one cannot deny the importance of training in organizational work life. ls technology advances

and workplace methods andstrategies improve,there comes a need for employe6and employees

to align withthese changes in terms oiknowledge, skills,va ues and abilites.

One of the best ways to enhance knowredge and sk s is through training. Getting employees ex

posed to relevart and consstent lrain ng can help companies improve performance and increas€

produclvtyatthe workpace. Though we a lemployees have been involv ngoulseves in dayto day

worhs in our relevant fie ds, exposure to training programmes will helpa lotin upgrad ng the

know edge leveloi a percon.

I wish the proposed tra nirlg ca endar wi benefit the employees in improvin€ their knowledEe and

(A.K Gh6h)
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BVFCI believes that Human Resource isthe mostvaluabie asset of any organization- Performance

oiany organiation isthe sum totalofwhat employes achieve individually. Thlrs Employees train-
ing and deveopment programs are essential for the succes of an organization as training & re

tEining help em ployees acquire new skills, sharpen existlngones, perform betier, increase produc

tivity and bea better leadei.

Training is panof BVFCL culiure. Trainings. be it cass room or on job, may be lmparted to employ

ees by lnternal facuhies or external faculties or by attend ng some seminars & conferences. A

TrainingCa endar wth defined topi6, wel devised train ng material, schedu es, faculty and tar
geted beneficiaries isthe essence of organization's tr.lnlng & delelopment programme. Funher

active participation of empLoyees in the reevant tra ning programmes is eqoally imponant. Role of

HoD s ln makingtrain ng & developmenl programme slccessfulls always very lital.

anr peased lo come to kno\! that o!r tra ning department has deveoped a lrain ng ca endar of

BVFCL and wish ihat is caJendar willserve for the betterment of emDloyees and ultimatev lor the
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Dear Friends,

Fnst ofall lam so p eased to see accomplishing great thinEs for crcatinga new cLrlture of pe6on-

al developaent and le"'1i19.

It is well known that welltrained employees who are compeient and capable are more likely to
stickaround and add valletothe companyardthey arethe best asset to ourcompany.

A training calendar is a systemat c presentalion of the subjeds/tupcs selected oh the basis of
need and imponance so that the empoyees concehed become beieflted by the knowledge

shared durlng the execution oflhe programmes.

lwish the proposed ca endarwilgo a long wayfor the beneiit of the BVFCL employees,

l-\"/' (s.c. Dos)
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l-leartfe t congratulations fo. the launch of new lraining p.ogranme.

Train ng heLps to keep employees engaged. Tra n ng programmes of BVFCL are meanl to
address the training.eeds ofthe employees.

To my knowledge, the topcs in the caend.r w cover topics for both technical and non

lechncal areas. The topics are chosen based o. the responses irom !arious departmenls
concerned. The training prograhmes wl provde olr employees wth the opponln tyto n

crease polenraltyand theirown sk lsels.

I wish my best wishes for succe$fu e.e!Lrro1 0r 156 Tra 1 18.ale.d;r ro rhp be<r b6na4r of

EiU4L
(Y.K. Go.])

Gtt (Mktg. &HA )
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sl. Topic Target group

a2

instruments p@g16mming

chemica I proces efety

o6 Plamopedlion and ener

Act,2005

Proper Hard ing & Func

Logic Circuit Functioning.
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SI,
No.

[4onih Target group

Etectonic trctruments&

St.i P. M,tont., A.P.f,.
(l) &
Shrl D.Chninsi.. A,E,(l)

Radiation safety Aspecls ShiA.l,Ahmed, Dy,C,E.(l)

Oye0iew of salet health

basic concepts of HAzoP Mrs. Ca,\'rtrce Msni Das,
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